
A healthier world  
    through bold  
          innovation

2013 STATE OF THE HEALTH SYSTEM





Dear Colleagues, Friends and Supporters:
As the UC Davis Health System community focuses its attention on goals for 2013 and beyond, 
everyone can be proud of the achievements of the past year. Every member of the health system 
family – faculty, staff, students, donors, community members and more – has contributed in  
so many ways to improve lives and transform health care. 

Most importantly, these successes are underscored by your dedication to our core values  
of excellence, leadership, compassion, diversity, social responsibility and teamwork. 

Highlights from the past fiscal year include:
■■ A diverse and talented class of medical students excelled in their studies and won 

numerous national awards.
■■ The inaugural Nursing Science and Health-Care Leadership Master of Science class, 

hosted by the Betty Irene Moore School of Nursing, graduated in 2012.
■■ TIME magazine named a study by MIND Institute researcher Sally Rogers as number five  

among the Top 10 Medical Breakthroughs of 2012. The study found an early intervention 
treatment she developed improved outcomes for children with autism.

■■ The California Institute for Regenerative Medicine awarded UC Davis $53 million in stem cell grants. 
■■ The UC Davis Institute for Population Health Improvement received more than  

$69 million in contracts to support programs that range from operating a state cancer 
registry to developing strategies to improve performance in the state’s Medi-Cal program.

■■ The UC Davis Comprehensive Cancer Center earned the world’s most prestigious honor  
in oncology: a “comprehensive” designation from the National Cancer Institute.

■■ The UC Davis Children’s Hospital opened a new pediatric intensive care unit and won an  
award of excellence for its extracorporeal life-support program.

■■ The health system was recognized as an information technology leader with the award of 
the Healthcare Information and Management Systems Society’s Stage 7 for its advanced 
electronic medical record system.

These are only a few of the extraordinary accomplishments that help ensure a promising 
future. We have made great progress, yet there is much to do as UC Davis Health System enters 
the halfway point in our current Strategic Plan. Each of you has contributed to advancing the 
health of individuals, families, communities and populations, locally in the Sacramento region 
and around the globe. 

As I move to New York City to become President of the Lasker Foundation, I leave UC Davis  
with gratitude and pride, knowing that together, we have set this organization on a path of 
distinction and prominence.

I have been very privileged to work with so many exceptionally talented faculty, students  
and staff; a dedicated team of philanthropic supporters; and a terrific group of community 
members and volunteers. I am confident that this special family will continue to help fill the 
world with health, hope and happiness.

The milestones of this past year, and the many more the health system has achieved over  
the more than 10 years I have been at UC Davis – first as executive associate dean and then as 
dean and vice chancellor – have well-positioned this organization to continue to be a leader  
in responding to the challenges and opportunities in health care and higher education today.

I thank you all for such exceptional work and commitment to make UC Davis Health System  
an outstanding academic health center. I will always treasure our collaborations and achievements,  
and look forward to UC Davis furthering its mission to improve lives and transform health care.
Sincerely,

 A Message
FroM  tH e  V i Ce  CH A n Cel lo r  A n D  D e A n

Claire Pomeroy, m.D., m.B.a.
Vice Chancellor for Human Health Sciences 
Dean, School of Medicine
University of California, Davis
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UC Davis medical Center and the 
faculty practice continued to earn  
high marks from patients, industry 

associations and other observers for 

clinical care, a result of multiple 

initiatives focused on quality and  

the patient experience.

■■ UC Davis Medical Center was one of 

only 89 hospitals in the United States 

to earn a “Top Hospital” ranking  

from The Leapfrog Group, a nonprofit 

coalition of the nation’s largest 

employers and health-care purchasers. 

The group also awarded UC Davis an 

“A” for hospital safety. Of the 2,619 

general hospitals issued a Hospital 

Safety Score, 790 earned an “A.”

■■ The adult and pediatric trauma  

centers at UC Davis Medical Center 

were verified as Level 1 trauma 

centers by the American College  

of Surgeons (ACS).

■■ UC Davis Medical Center received,  

for the third year in a row, a Kidney 

Transplant Excellence Award from 

HealthGrades, a Colorado-based  

firm that analyzes publicly available 

data to rate hospitals and their 

programs on clinical outcomes. 

■■ The International Extracorporeal  

Life Support Organization presented 

UC Davis Children’s Hospital with  

its Excellence in Life Support Award  

for providing lifesaving care to infants, 

children and, in some cases, adults  

who have failing organ systems.

■■ UC Davis Medical Center partici-

pated in the University of California 

patient-safety initiative and reduced 

central-line associated bloodstream 

infections by 70 percent. 

■■ In US News & World Report’s  

2012–13 “Best Hospital Rankings,”  

UC Davis Medical Center was listed 

49th nationally in cancer care  

and was named as high-performing 

in cardiology and heart surgery; 

diabetes and endocrinology; ear, 

nose and throat; gastroenterology; 

geriatrics; gynecology; nephrol-

ogy; neurology and neurosurgery; 

orthopaedics; pulmonology;  

and urology. 

■■ Kimberly-Clark honored  

UC Davis Medical Center with a 

Partners in Prevention Award for  

its initiative to prevent ventilator-

associated pneumonia (VAP). VAP 

rates were significantly lowered  

into the “zero zone” in adult and 

pediatric intensive care units.

■■ UC Davis Children’s Hospital  

opened its larger $22 million  

Pediatric Intensive Care/Pediatric 

Cardiac Intensive Care Unit.

■■ For the 14th consecutive year, area 
consumers named UC Davis Medical 
Center as their top hospital for quality 
care, based on a survey conducted by 
the National Research Corporation. 

■■ The Practice Management Board, 
which oversees the faculty practice 
group, launched an initiative aimed  
at improving new-patient access  
to specialty clinics.

■■ The Practice Management Board  
is identifying efficiencies and cost 
reductions in the professional revenue 
cycle that include reviewing strategies 
of creating a central coding unit; 
reviewing computer-assisted coding, 
and examining physician coding. 
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as a part of a land-grant institution,  
UC Davis Health System is committed 
to creating a healthier world for all. 
Dedicated physicians, nurses, educa-

tors, researchers, students, staff and 

community partners work together  

to improve individual and community 

health. The health system demonstrates 

value to the region and nation in 

myriad ways:

■■ UC Davis Medical Center and the 

faculty physician practice group 

provided $52 million in free medical 

services for impoverished patients 

who had no source of payment for 

urgently needed care. 

■■ The UC Davis Cancer Center earned 

the world’s most prestigious honor  

in oncology: a “comprehensive”  

designation from the National Cancer 

Institute. It took on a new name,  

UC Davis Comprehensive Cancer 

Center, to reflect this designation, 

given to only 40 other cancer centers 

in the United States. The designation 

reflects the center’s regional and 

national role as a major source of  

new knowledge on cancer treatment, 

diagnosis and prevention.

■■ San Joaquin Community Hospital  

in Bakersfield, Calif., and UC Davis 

Comprehensive Cancer Center have 

formed a partnership that links  

San Joaquin Community Hospital’s  

new AIS Cancer Center with the  

cancer center’s Cancer Care Network. 

■■ UC Davis Health System is a  

member of key community organi-

zations, including the Sacramento  

Area Regional Technology Alliance,  

the Sacramento Area Commerce  

and Trade Organization, the  

Stockton Boulevard Partnership,  

the Sacramento Metro Chamber  

of Commerce, the Sacramento  

Black Chamber of Commerce, the 

Sacramento Hispanic Chamber of 

Commerce, the Sacramento Asian 

Pacific Chamber of Commerce and  

the Sacramento Rainbow Chamber  

of Commerce.

■■ UC Davis Health System; PETNET 

Solutions Inc., a wholly owned subsid-

iary of Siemens Medical Solutions  

USA, Inc.; and Northern California  

PET Imaging Center agreed to jointly 

establish a facility for research and 

training in radiochemistry and for the 

commercial production of radiophar-

maceutical products used in positron 

emission tomography (PET) scans, 

which provide molecular information 

important for diagnosing disease and 

conducting clinical research.

■■ UC Davis Health System has a tremen-

dous impact on the Sacramento region, 

generating an estimated $3.4 billion  

in economic output; supporting  

local groups through donations  

and sponsorships of $750,000, 

investing more than $77 million in 

the training of the future health-care 

workforce, and attracting more than 

$195 million in research funding. 

■■ With UC regental approval,  

UC Davis Medical Center and 

Dameron Hospital in Stockton 

moved forward to establish a joint 

venture that will allow Dameron 

Hospital to strengthen its core 

medical services while delivering 

more care locally, and advances  

UC Davis’ mission to improve lives.

■■ UC Davis Medical Center  

entered into a partnership with  

Lodi Memorial Hospital to provide 

telemedicine consultation for  

sick and injured children and for 

patients with neurological condi-

tions, particularly those who  

have had strokes, where every 

moment counts. 
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UC Davis Health System is a leader  
in providing tomorrow’s health-care 
workforce with the skills and values 
needed to improve health for all. 
Through its Betty Irene Moore School of 

Nursing, the School of Medicine, master’s 

degree programs in public health and 

health informatics, and other key 

teaching programs, UC Davis promotes 

an interprofessional environment that 

encourages and supports diversity.

■■ UC Davis Health System continued to 

advance its interprofessional approach 

to education by introducing an inter-

professional Doctoring course in 2012 

for medical students, nurse practitioners 

and physician assistants; developing 

four new interprofessional courses to 

launch in Fall 2013; presenting the 

health system interprofessional model 

at Association of American Medical 

Colleges events; and leading a national 

two-day interprofessional summit on 

pain-management education. 

■■ The health system launched the new 

Mentoring Academy for nursing and 

medical junior faculty, postdoctoral 

fellows and clinical and research 

fellows to develop the next generation 

of independent, highly successful 

academic faculty. 

■■ The Nursing Science and Health-Care 

Leadership Master of Science program  

in the Betty Irene Moore School of 

Nursing was accredited in 2012 by  

the Commission on Collegiate Nursing 

Education, just three years after the 

school was approved.

■■ The inaugural Nursing Science  

and Health-Care Leadership Master  

of Science class, hosted by the Betty  

Irene Moore School of Nursing, 

graduated in 2012.

■■ The health system offers strong 

master’s degree programs in Public 

Health and Health Informatics as  

well as a Family Nurse Practitioner/

Physicians Assistant program.

■■ The School of Medicine welcomed  

109 students to the class of 2016  

after receiving nearly 5,200 applica-

tions and interviewing more than 500 

students. The class consists of 60 

women and 49 men. Almost half are 

from disadvantaged backgrounds, and 

40 percent are from groups tradition-

ally underrepresented in medicine.

■■ The new medical school class averaged 

a 3.6 GPA and MCAT scores in verbal 

of 9.7, in physical sciences of 10.4 and 

of biological sciences of 11.1.

■■ In preparation for the 2014 LCME visit 

to the School of Medicine for accredi-

tation renewal, a group of faculty, 

staff, administrators and students is 

conducting a comprehensive self-review 

of the school’s advances and compli-

ance with accreditation requirements.

■■ U.S. News & World Report ranked the 

UC Davis School of Medicine among 

America’s best medical schools for the 

quality of its educational programs. 

The school placed 24th among top 

schools for primary-care training and 

ninth among rural medicine programs.

■■ 106 graduating medical students 

“matched” for their selected residen-

cies. Approximately one in six of 

those students are completing their 

residencies right here at UC Davis 

Medical Center, more than seven  

in 10 are staying in California, and 

nearly half are completing residencies 

in primary care.

■■ The Accreditation Council for 

Graduate Medical Education  

(ACGME) visited UC Davis Medical 

Center to review the Clinical Learning 

Environment Review (CLER) 

Program. A new ACGME program, 

CLER aims to shift the focus from 

duty hours to the graduate medical 

education learning environment,  

with special attention to patient safety, 

quality and reducing disparities.

■■ Lifelong learning at UC Davis  

spans from outreach to primary  

and secondary students through 

laboratory internships and special 

academic programs such as Summer 

Scrubs and Saturday Academy as  

well as outreach to health professionals 

staying abreast of new treatments, 

research and approaches to health- 

care delivery by attending UC Davis’ 

continuing medical and nursing 

education programs.
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UC Davis Health System conducts 
collaborative high-impact research  

in basic, translational and clinical 

sciences that improves lives and 

transforms health care.

■■ U.S. News & World Report ranked  

UC Davis School of Medicine 42nd 

among America’s best medical schools 

for research. The school ranked 47th in 

National Institutes of Health funding. 

■■ TIME magazine named a study  

by MIND Institute researcher Sally 

Rogers as number five among the  

Top 10 Medical Breakthroughs of 2012.  

The study found an early-intervention 

autism treatment she developed was 

effective in improving children’s  

quality of life.

■■ The nonprofit advocacy organization 

Autism Speaks listed three MIND 

Institute studies in its top 10 autism 

research achievements of 2012. 

■■ UC Davis received a historic funding 

package of $53 million from the 

California Institute for Regenerative 

Medicine (CIRM) for stem cell research 

to find cures for Huntington’s disease, 

osteoporosis and critical limb ischemia.

■■ UC Davis created a new NIH-funded 

center to reduce the burden of 

Alzheimer’s disease and other age-

related cognitive impairments among 

older Hispanics, their families and 

loved ones. The UC Davis Center  

to Advance Cognitive Health and 

Healthcare in Older Latinos is one of 

only seven such centers nationwide.

■■ UC Davis was awarded a $7.2 million 

federal grant to establish a research 

center exploring the differences 

between men and women relating to 

osteoporosis, carpal tunnel syndrome, 

osteoarthritis and kyphosis.

■■ The health system formed a partner-

ship with the California Department  

of Public Health to run the day-to-day 

operations of the California Cancer 

Registry, one of the world’s leading 

resources for population-based data  

on cancer. 

■■ The health system, the UC Office of  

the President and the other UC medical 

campuses continued to collaborate on 

the UC BRAID Program to catalyze 

change and reduce barriers to biomedical 

research. This includes the UC Research 

Exchange consortium, known as  

UC ReX, the first-ever cross-campus 

searchable database of patient-level 

study data from all medical centers.

■■ A team of UC Davis investigators 

discovered a protein on the surface  

of lung cancer cells that could prove  

to be an important new target for 

anti-cancer therapy.

■■ Three young UC Davis researchers 

received prestigious mental-health 

grants to investigate schizophrenia,  

one of the least understood and 

devastating psychiatric disorders.

■■ The UC Davis Institute for Population 

Health Improvement has been awarded 

more than $69 million in contracts  

that include developing strategies  

to improve performance in the state’s 

Medi-Cal program. 

■■ Researchers at UC Davis identified  

previously unrecognized properties of  

a naturally occurring protein, finding  

that it enhances brain cell formation  

and survival and helps regenerate the 

protective covering around nerve cells – 

making it a “strong candidate” for drug 

development for people with diseases  

such as multiple sclerosis.

■■ A team from UC Davis and the University  

of Colorado found that triclosan, an 

antibacterial chemical widely used in  

hand soaps and other personal-care 

products, hinders muscle contractions  

at a cellular level, slows swimming in fish 

and reduces muscular strength in mice. 

■■ An evaluation of national data by  

UC Davis researchers has found that  

extra body weight is not necessarily 

linked with a higher risk of death.

■■ UC Davis was one of just two locations  

in California, and among a select group  

of 25 locations around the country,  

chosen as a NeuroNEXT Network for 

Excellence in Neuroscience Clinical  

Trials site to bring the next generation  

of neurologic treatments to patients.
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U.S. News & World Report ranked

UC Davis School of Medicine 42nd

among America’s best medical schools

for research. The school ranked 37th in

National Institutes of Health funding.



 725 Full-time faculty

 131 Part-time faculty

1,063  Volunteer clinical faculty

 882 Fellows, residents

 9,077 Staff 

 1,600 Volunteers

EMPLOYEES AND VOLUNTEERS

Fiscal year ended June 30, 2012

70

60

50

40

30

20

10

0

Institutional
Awards

Individual
Awards

Total
Awards

11

24

35

16

29

45

25

41

66

INSTITUTIONAL, INDIVIDUAL AWARDS

2009-10 2010-11 2011-12

10  |  2013 State of the Health System

Excellence  
in people

Str ateg iC  Pl an goal  5 :

 248 Full-time women

 477 Full-time men

ETHNIC MAKEUP OF FACULTY

 202 Asian

 11 Black

 26 Hispanic

 12 Unknown

 474 White

FACULTY COMPOSITION

Fiscal year ended June 30, 2012
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internal leaDerSHiP aPPointmentS

Chong Porter was 
appointed as the 
first-ever Associate Vice 
Chancellor for Health 
Sciences Development 
and Alumni Relations.

Recruitment for an Associate Vice 
Chancellor for Diversity and Inclusion  
is under way.

Three new department chairs  
were appointed:

2 0 1 2  a C H i e V e m e n t S

UC Davis Health System is committed  
to developing and recognizing excel-
lence in its faculty, staff and students. 
Demonstrating its excellence, many faculty 

and other leaders at UC Davis Health 

System were appointed to leadership posi- 

tions within the organization and were 

recognized by prominent national groups. 

A full list of awards can be found at

http://healthsystem.ucdavis.edu/ 
publish/awards/aboutus

awa rDS

thomas nesbitt, Associate Vice  
Chancellor for Strategic Technologies  
and Alliances, received the Justin Ford 
Kimball Innovators Award from the 
American Hospital Association.

nilas young, chief of cardiothoracic 
surgery, received the 2012 World of 
Children Health Award for his inter-
national humanitarian efforts to  
improve pediatric heart care.

Patrick romano, professor of general 
internal medicine and pediatrics, has 
been appointed to the new Institute of 
Medicine (IOM) Standing Committee  
on Credentialing in Nursing. 

robert Hales, the Joe P. Tupin Endowed 
Chair of Psychiatry and Behavioral 
Sciences, was the 2012 recipient of  
the American Psychiatric Association’s 
Judd Marmor Award.

m. eric gershwin, chief of the Division  
of Rheumatology, Allergy and Clinical 
Immunology, was named a Master of the 
American College of Rheumatology.

lori Kennedy madden, a doctoral 
candidate at the Betty Irene Moore 
School of Nursing, received a prestigious 
fellowship from the National Institute of 
Nursing Research to hone her skills as a 
nurse scientist as she conducts doctoral 
research on traumatic brain injuries.

olivia marie Campa, a third-year 
medical student, received a 2012 
Herbert W. Nickens Medical Student 
Scholarship award from the Associ- 
ation of American Medical Colleges.

laura Jordan, a third-year medical 
student, received a Health Professions 
scholarship from the Indian  
Health Service.

Kabir matharu, a fourth-year medical 
student, received a 2012 Physicians of 
Tomorrow award from the American 
Medical Association Foundation.

Fe l lowS

Five faculty members were elected as 
fellows of the American Association  
for the Advancement of Science:

Jan nolta, professor of internal 
medicine and director of the UC Davis 
Stem Cell Program

lars Berglund, senior associate dean for 
research and director of the UC Davis 
Clinical and Translational Science Center

Kyriacos athanasiou, professor and 
chair of biomedical engineering and 
professor of orthopaedic surgery

David Fyhrie, professor of biomedical 
engineering and David Linn Endowed 
Chair of Orthopaedic Surgery

m. eric gershwin, professor and chief  
of rheumatology, allergy and clinical 
immunology

external aPPointmentS

tina Palmieri, professor and director  
of the Firefighters Burn Institute, was 
inducted as president of the American 
Burn Association. 

Heather young, Associate Vice Chancellor 
for Nursing and Dean of the Betty Irene 
Moore School of Nursing, was selected  
to The Future of Nursing: Campaign 
for Action Strategic Advisory Committee.

Fredric 
gorin 
Department  
of Neurology

robin 
Steinhorn 
Department  
of Pediatrics

timothy 
albertson 
Department 
of Internal 
Medicine

Recruitment searches are or will  
soon be under way for new chairs in  
the departments of Anesthesiology and  
Pain Medicine; Public Health Sciences; 
Dermatology; and Orthopaedic Surgery.

Recruitment for Vice Chancellor for 
Human Health Sciences and Dean of  
the School of Medicine is under way.

The School of Medicine filled four  
new endowed chairs in 2012:

Molecular Imaging Chair in Radiology 
– ramsey Badawi

Susan P. Baker and Stephen P. Teret Chair 
in Violence Prevention – garen wintemute

Victor and Genevieve Orsi Endowed Chair 
in Alzheimer’s Research – Charles DeCarli

Robert E. Chason Chair in Translational 
Research – Jacqueline Crawley
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UC Davis Health System continues to 
strengthen communication throughout 
the organization to develop a culture 

that encourages innovation, collabora-

tion and the free exchange of ideas.  

It also is enhancing its environment 

where all people feel included, valued, 

celebrated and respected.

■■ The U.S. Department of Health and 

Human Services’ Health Resources 

and Services Administration awarded 

the UC Davis School of Medicine a 

$2.5 million grant to provide scholar-

ships to economically disadvantaged 

students – recognition of the school’s 

national leadership in focusing on 

diversity and reaching out to minority 

groups historically underrepresented 

in medicine.

■■ Faculty from the School of Medicine 

and the Betty Irene Moore School of 

Nursing are collaborating to develop 

resources to study cognitive decline  

in aging Latinos.

■■ The Office of Student and Resident 

Diversity sponsored many outreach 

events for K-12 students, including the 

Latino Medical Student Association’s 

K-12 Outreach Day for eighth graders 

from Sacramento Unified School 

District’s Spanish Language Academy.

■■ For the second year in a row, the 

Human Rights Campaign Foundation 

recognized UC Davis Medical Center 

as a “Leader in Healthcare Equality” 

for creating a safe, inclusive and 

welcoming environment for LGBT 

patients and employees.

■■ Steps taken over the past year to 

advance the health system’s collab-

orative organization include strength-

ening the health system’s brand 

identity throughout the organization 

and embracing innovative ways to 

communicate strategic information 

with internal and external audiences.

■■  A set of documents has been 

developed and is available to 

employees on the Strategic Plan 

website to aid them and their 

colleagues in transparent and 

strategic decision-making.



14  |  2013 State of the Health System

Sustainable 
resources

Str ateg iC  Pl an goal  7:
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UC Davis Health System continues  
to make substantial strides in wisely 
managing and allocating resources  

as part of its commitment to sustain-

ability across a range of areas,  

including environmental stewardship, 

the diversification of revenue, a culture  

of philanthropy and state-of-the-art 

facilities and infrastructure.

■■ The health system received a 2012 

Partner for Change Award from 

Practice Greenhealth, the nation’s 

premier organization for health-care 

facilities committed to environmen-

tally responsible operations.

■■ A new parking structure at UC Davis 

Medical Center includes features that 

promote environmental sustainability. 

Its top level has rows of photovoltaic 

panels that generate renewable energy 

and furnish the power needed to 

operate the facility. The structure  

also has several charging stations for 

electric vehicles, preferred parking  

for three-person carpools, vanpools 

and motorcycles, and a secured  

storage area for bicycles.

■■ Food and Nutrition Services procures 

almost 40 percent of its food items 

from sustainable sources.

■■ The medical center has expanded  

its reprocessing of single-use  

medical devices, a program that  

keeps the devices out of the  

medical waste stream.

■■ The health system continues to 

maintain a strong financial footing, 

vital for its teaching, research,  

clinical care and community  

engagement programs. Health  

system revenues are reinvested  

in our own faculty, staff, students  

and patients, as well as support 

programs and services critically 

needed in our community.

■■ Helping to sustain the health 

system’s robust financial standing 

are gifts and pledges of more  

than $270 million received since 

2006 toward its $330 million 

commitment to the $1 billion 

Campaign for UC Davis. Health 

system employees have donated 

$1.6 million for the campaign.
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Strategic use 
of technology

Str ateg iC  Pl an goal  8 :
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UC Davis Health System continuously 
seeks to identify and use the latest 
and most sophisticated technologies 

to better serve its patients, perform 

research and educate trainees.

■■ UC Davis Health System  

received the Stage 7 Award from  

the Healthcare Information and 

Management Systems Society. The 

award represents attainment of  

the highest level on the HIMSS 

Electronic Medical Records (EMR) 

Adoption Model, which tracks EMR 

progress at hospitals and health 

systems around the nation and world. 

Stage 7 places UC Davis in the top  

1 percent of hospitals nationwide  

in terms of EMR use.

■■ After two years of planning  

and preparation, the Barcoding 

Medication Administration (BCMA) 

project has launched throughout  

UC Davis Health System, improving 

medication safety for patients. This 

system allows medications to be 

matched with patients by scanning 

barcodes on both the patient’s arm-

band and the medication.

■■ The medical center ranks among  

U.S. News & World Report’s 2012-13 

list of Most Connected Hospitals, a 

distinction for which only 156 of the 

5,300 American Hospitals included  

in the survey qualified for at the time. 

The Most Connected Hospitals list 

recognizes hospitals that meet high 

standards for care and are at the 

forefront of national efforts to adopt 

electronic health records.

■■ For the second consecutive year,  

UC Davis Health System was  

designated as one of the nation’s 

information technology leaders, 

according to the 2012 “Most Wired 

Survey and Benchmarking Study”  

by Hospitals & Health Networks 

magazine. The health system was  

one of only 11 California institutions 

that received the designation in the 

2012 survey, completed by a total  

of 1,570 hospitals.



Looking  
ahead
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UC Davis Health System continues  
to implement its Strategic Plan as  
it addresses internal and external 
challenges and opportunities in the 
health-care environment. Among  

those challenges are managing leader-

ship transitions; achieving medical 

school reaccreditation; addressing 

infrastructure needs; adapting to 

reduced clinical reimbursements and 

research funding cuts, and innovating 

to implement health-care reform.

Following substantial progress in  

2012 on various tactics in the Strategic 

Plan, new workgroups will focus on 

additional tactics in 2013: 

Strategic Plan goal 1: 

Improve health by placing persons  

and families at the center of care. 

■■ Pursue strategies to make UC Davis  

the provider of choice.

■■ Reduce re-admissions and improve  

care to the communities and popula-

tions the health system serves.

Strategic Plan goal 2: 

Address broadly the social determi-

nants of health and equitable delivery  

of health care. 

■■ Identify and evaluate community-

based initiatives and philanthropic 

opportunities.

Strategic Plan goal 3: 

Prepare well-qualified health-care 

professionals, researchers, educators, 

staff, and leaders who will shape  

the future.

■■ Expand interprofessional courses  

and pursue grant-funded possibilities.

Strategic Plan goal 4: 

Increase the scope, quality and  

impact of innovative research.

■■ Develop and refine process maps  

and checklists for research teams.

Strategic Plan goal 5: 

Attract, retain and mentor excellent  

and diverse faculty, staff, students,  

trainees and leaders. 

■■ Continue to strengthen staff and 

faculty engagement, focusing on 

employee recognition.

■■ Evaluate new human resources  

tools to improve cultural match  

of recruitment.

■■ Project 56: Create an environment 

where all people feel included,  

valued, celebrated and respected.

■■ Hire and retain a diverse faculty. 

■■ Develop a comprehensive faculty 

recruitment and training toolkit to  

be used by academic recruitment 

coordinators and search committees.

Strategic Plan goal 6: 

Promote a culture that fosters a  

collaborative, respectful, diverse, and 

effective organization at all levels.

■■ Enhance coordination of diversity  

and cultural competency trainings 

throughout the health system.

Strategic Plan goal 7: 

Develop a sustainable utilization  

of resources and infrastructure that 

provides optimal support for all  

mission areas. 

■■ Actively promote a culture that  

values sustainability.

■■ Incorporate the principles of energy 

efficiency and sustainability in  

all operating practices, procurement  

and purchasing practices, capital 

projects, renovation, operations  

and maintenance.

Strategic Plan goal 8:  

Employ strategic use of technology. 

■■ Ensure that UC Davis Health System 

can share content with its clinical  

and research partners.

■■ Explore the viability and strategic 

outlay for EHR hosting.

2 0 1 3  g o a l S
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throughout UC Davis Health System, employees’ activities are 
enhanced by teamwork. With a healthy respect for the value of 
teamwork, leadership encourages you to:

■ emphasize excellence and quality in all activities every day;

■ Celebrate the contributions this academic health center makes to  
the community, state, nation, and people around the globe; and 

■ Be UC Davis Health System ambassadors in the neighborhoods  
and communities the institution serves.

Teamwork is key to success
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