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1. UNIVERSITY OF CALIFORNIA EDUCATION ABROAD PRGRAM — INTERNATIONAL
OPPORTUNITIES FOR UC DAVIS FACULTY

Through international academic experiences, the University of California Education Abroad
Program (UCEAP) inspires students to explore and transform their lives, UC, and the
world. Since 1962, UCEAP has supported this mission, serving some 100,000+ students across
all UC campuses and over 33,000 international exchange students. Sustained by strong
academic excellence, spirited faculty collaboration, and an interrelated support system, UCEAP
produces future global citizens and thought Ileaders. For more information
visit uceap.universityofcalifornia.edu.

UCEAP is accepting proposals through November 30, 2019 for the following Faculty Director
and Visiting Professor appointments:

UC Faculty Director, Chile-Argentina 2021-23

UC Faculty Director, China 2020-22

UC Faculty Director, France 2021-23

UC Faculty Director, Spain 2021-23

UC Visiting Professor, Yonsei University, Korea 2020-21 (multiple openings)

2. REGISTRATION IS NOW OPEN FOR IMPROVING OUTCOMES 2019!

On behalf of UC Davis Health — Vice Chancellor's LGBTQ+ Advisory
Council, we would like to invite you to our 5th annual Improving
OUTcomes Conference, October 18-19, 2019 at UC Davis Health in
Sacramento, CA.

Each year, we explore how health professionals and community
partners can improve quality of and access to care for LGBTQ+
patients and their families. This year, our overall theme is LGBTQ+
Healthcare Across the Ages with a focus on the aging population.
This year’s conference includes a documentary film Gen Silent, on
the lives of six LGBT seniors living in the Boston area who must
choose if they will hide their sexuality in order to survive in the long-
term health care system.

Our keynote speaker, Dr. Kathleen Sullivan, a commissioner on the Governor's Commission on
Senior Services in Oregon, and a member of AARP’s Diversity Action Committee will kick off


https://uceap.universityofcalifornia.edu/
https://recruit.ap.ucsb.edu/JPF01622
https://recruit.ap.ucsb.edu/JPF01625
https://recruit.ap.ucsb.edu/JPF01627
https://recruit.ap.ucsb.edu/JPF01623
https://recruit.ap.ucsb.edu/JPF01624

Saturday’s program. Led by experts in the field, this year’s conference offers workshops in four
important areas: Medical Practice, Aging, Serving the Community, and Education.

This year, we are offering special affordable low registration rates. Continuing Medical Education
credits are available for attendees. For detail information about the conference, registration, and
rates, please visit: www.improvingoutcomesconference.com.

We look forward to seeing you in October!
3. 2019-2020 SOM ACADEMIC PERSONNEL DEADLINES

The following deadlines have been established for submission of review dossiers to the School
of Medicine Dean’s Office, Academic Personnel.

September 30, 2019 All Promotions to Associate and Full in all series except
HSCP
October 14, 2019 All HSCP Promotions

Merit Increases:
e Deans (all levels and ranks, including those with a

Joint Appt.)
e Department Chairs, starting at 3 action and
beyond
October 28, 2019 Merits to Associate, Step 4 or 5 (by permission of AVC)

Administrative Reviews (usually every 5 years)
Department Chairs

Center Directors

Deans

Endowed Chairs or Professors

November 11, 2019 Merits to Full, Step 6
Above Scale Merits

December 16, 2019 Merits/Appraisals
January 20, 2020 First normal merit(s) after Appointment or Promotion
4. UPCOMING MENTORING ACADEMY WORKSHOPS FOR 2019-2020 ACADEMIC
YEAR

Registration is required for all workshops. For more information and to register, visit the Mentoring
Academy Calendar of Events.

Mentoring for Junior Faculty: August 22 and November 18, 12 — 1 PM
Achieving Academic Success at UC: Merits and Promotions: September 4, 2019, 12 — 2 PM

Mentoring Academy Modules 1 & 2: September 12, 12 — 1 PM


http://www.improvingoutcomesconference.com/
https://health.ucdavis.edu/facultydev/events/upcoming-events.html?trumbaEmbed=search%3Dmentoring%20academy
https://health.ucdavis.edu/facultydev/events/upcoming-events.html?trumbaEmbed=search%3Dmentoring%20academy

Mentoring Academy Modules 4 & 5: April 27, 2020, 12 - 1 PM
5. NEW FACULTY WORKSHOP — OCTOBER 10, 2019

On Thursday, October 10 from 8a-12p, a New Faculty Workshop will be held in the MIND Institute
Auditorium. Breakfast will be provided.

A speed mentoring component has been added to this event. For new faculty, navigating the
culture of UC Davis Health, their department, work and life can be overwhelming. Mentoring
relationships can help. Our speed mentoring session will provide participants the opportunity to
speak directly with senior faculty about their careers.

This workshop will also help faculty identify the skills needed for their continued academic success
and will provide them with the resources available to support their work here at UC Davis Health.
Important information will also be provided in the areas of teaching, research, faculty
development, faculty mentoring and retirement planning.

This event is different from the new faculty workshop that is held on the Davis campus. The
workshop in Davis will not provide you with information you will need to know that is unique to the
UC Davis Health.

6. CALL FOR ELAM PRE-APPLICATIONS

The Executive Leadership in Academic Medicine (ELAM) program for women will soon be
accepting applications for its 2020-2021 class. ELAM is an intensive year-long part-time
fellowship program for women faculty in schools of medicine, dentistry and public health in the
US and Canada designed to develop the personal and professional skills to be a leader in
academic health centers. Candidates must be at the rank of Associate Professor (for at least 2
years) or higher and have prior administrative experience in personnel and budget
management. More information is available HERE.

Pre-applications are due on November, 1 2019 to OAL Director, Amparo Villablanca, MD
(avillablanca@ucdavis.edu) with copy to Alissa Edison (aledison@ucdavis.edu). The
faculty member should address the following in a cover letter (2 pages maximum)

e How the faculty member is a good fit for the ELAM Professional Development Program?

e What are the faculty member’'s career goals and leadership aspirations and how will
attending the ELAM program help her career development and our institution?

e What is the faculty member’'s prior administrative experience in personnel and budget
management?

¢ What is the faculty member’s proposed high impact ELAM project and how does the
project align with health system strategic priorities?

Applications will be due to ELAM February 1, 2020.

Please consider this outstanding opportunity for yourself or a colleague!


https://drexel.edu/medicine/academics/womens-health-and-leadership/elam/how-to-apply/
mailto:avillablanca@ucdavis.edu
mailto:aledison@ucdavis.edu

