Disability Scenarios - HSCP Faculty Eligible for Paid Leave

Basic Disability Only - Not enrolled in Voluntary Disability
- Employee earning $4000 (X) and $6000 (Y) per month and receives paid medical leave under HSCP policy
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$4,400 Basic Disability begins following the later of a 14-day waiting period or end of paid leave. Benefit is
55% of eligible earnings (X). Max benefit is $800 per month for 24 weeks.
$3,600
HSCP Disability Income (CIGNA) begins following the later of a 90-day waiting period or end of Y-component paid medical leave. Benefit is 60% of eligible earnings (Y).
Maximum benefit is $15,000 per month.
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Enrolled in Voluntary Short-Term Disability only
- Employee earning $4000 (X) and $6000 (Y) per month and receives paid medical leave under HSCP policy
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o $6,000 X X Paid Medical Leave Voluntary Short-Term Disability begins following the later of a 14-day waiting period or end of paid
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S (X+Y) (X only) leave. Benefit supplements Basic Disability to a combined total benefit of 60% of eligible earnings (X).
£ Maximum benefit is $15,000 per month, for up to 24 weeks.
Basic Disability begins following the later of a 14-day waiting period or end of paid leave. Benefit is
55% of eligible earnings (X). Max benefit is $800 per month for 24 weeks.
$3,600
HSCP Disability Income (CIGNA) begins following the later of a 90-day waiting period or end of Y-component paid medical leave. Benefit is 60% of eligible earnings (Y).
Maximum benefit is $15,000 per month.
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Disability Scenarios - HSCP Faculty Eligible for Paid Leave

Enrolled in Voluntary Long-Term Disability only
- Employee earning $4000 (X) and $6000 (Y) per month and receives paid medical leave under HSCP policy
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g $6,000 Paid Medical Leave Paid Medical Leave Voluntary Long-Term Disability begins following the later of a 6-month waiting period or end of paid leave Benefit is
3 (X+Y) (X only) 60% of eligible earnings (combined with other benefits such as Basic Disability Income, Workers' Compensation, UCRP
£ Disability Income). Maximum benefit is $15,000 per month.
Basic Disability begins following the later of a 14-day waiting period or end of paid leave. Benefit is
55% of eligible earnings (X). Max benefit is $800 per month for 24 weeks.
HSCP Disability Income (CIGNA) begins following the later of a 90-day waiting period or end of Y-component paid medical leave. Benefit is 60% of eligible earnings (Y).
Maximum benefit is $15,000 per month.
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Enrolled in both Voluntary Short-Term and Long-Term Disability
- Employee earning $4000 (X) and $6000 (Y) per month and receives paid medical leave under HSCP policy
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S (X+Y) (X only) leave. Benefit supplements Basic Disability to a combined total benefit of 60% of eligible earnings (X). Voluntary
£ Maximum benefit is $15,000 per month, for up to 24 weeks. Long-Term
Basic Disability begins following the later of a 14-day waiting period or end of paid leave. Benefit is Disability
55% of eligible earnings (X). Max benefit is $800 per month for 24 weeks.
HSCP Disability Income (CIGNA) begins following the later of a 90-day waiting period or end of Y-component paid medical leave. Benefit is 60% of eligible earnings (Y).
Maximum benefit is $15,000 per month.
Month 1 2 3 4 5 6 7 8 9 10 11 12 13/+

* Voluntary Long-Term Disability begins following the later of a 6-month waiting period or end of paid leave Benefit is 60% of eligible earnings (combined with other benefits such as Basic Disability Income, Workers' Compensation,
UCRP Disability Income). Maximum benefit is $15,000 per month.



