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Work-Life continued from page 1

Workshops and other activities

You are invited! We encourage you to 

enroll in one of the various workshops, 

programs and events sponsored by the 

Faculty Development Office. For more 

event details and to register, visit www.

ucdmc.ucdavis.edu/facultydev/ and click 

Register Online. (Event co-sponsors are 

indicated within parentheses.)

UC Davis Health System
Faculty Development Office
4610 X Street, Suite 4101
Sacramento, CA 95817

June

  2	 Work-Life Balance Work Group

  4	 Office of Diversity Advisory  
Council meeting

  5	 URM networking event

  7	 School of Medicine Commencement

11	 Faculty Development Advisory 
Council meeting

17	 Workshop: How to Be an Effective 
Course Director (OME)

19	 	Workshop: Writing Effective Exam 

Questions, Part I (OME)

20	 Workshop: Using the Audience 
Response System (OME)

23	 Workshop: How to Give a Dynamic 
Lecture (OME)

26	 Workshop: Writing Effective Exam 
Questions, Part II (OME)

IN SEARCH OF WORK-LIFE BALANCE
New resources will help create more family-supportive environment

July continues on page 6

July

  2	 Office of Diversity Advisory Council meeting

  9	 Faculty Development Advisory Council meeting

August

  6	 Office of Diversity Advisory Council meeting

13	 Faculty Development Advisory Council meeting

Save the date:

Oct. 2	 New Faculty Orientation

Event co-sponsor

OME: Office of Medical Education

continued on page 5

(Calendar from page 1)

“We expect to maintain both a career 
and a family, but we expect excellence 
in one role will come at some cost to 
the other,” author Melinda M. Marshall 
wrote in her 1993 book Good Enough 
Mothers: Changing Expectations for 
Ourselves.

The hope of achieving equilibrium 
between career and family obligations 
has proved particularly elusive for 
academic medical professionals. But UC 
Davis and the School of Medicine have 
been enacting changes to produce what 
one administrator calls a cultural shift.

A study titled “Predictors of 
Physician Career Satisfaction, Work-
Life Balance, and Burnout,” published 
in the April 2007 issue of Obstetrics 

and Gynecology, concluded that lack 
of control over schedule and work 
hours appears to hasten work-life 
balance failure and physician burnout. 
Although 79 percent of respondents 
said they were highly satisfied with 
their careers, fewer than half felt they 
had achieved even moderate levels of 
work-life balance.

“I am not surprised by those 
statistics. After all, parenting is a more 
than full-time job, and so is academic 
medicine,” said Nicole Glaser, a UC 
Davis associate professor of pediatric 
endocrinology. “It’s almost impossible 
to imagine that anyone who works 
full time in academic medicine feels 

completely happy with the amount of 
time they spend with their children, and is 
able to fulfill responsibilities to family and 
children in the way they feel is optimal.”

She said that the expectations of 
academic medical institutions may be 
manageable for a single person, a married 
person with a stay-at-home spouse, or a 
dual-career couple without children, aging 
parents or other family responsibilities.

“But once family responsibilities are 
added to the mix, it frequently becomes 
so difficult that it approaches impossible,” 
Glaser said.

She and her spouse, physician Nathan 
Kuppermann, collaborated last year with 
another School of Medicine faculty couple 
—Helen Chew and Mark Henderson — in 
preparing an audiovisual presentation 
titled “Mission Impossible (or Possible?) 
… Juggling Careers and Parenting.” They 
presented it for a clinical research training 
program, as well as for a workshop that the 
Faculty Development Office sponsored.

The enthusiastic response to the 
presentation helped inspire formation of 
a School of Medicine Work-Life Balance 
Work Group last September under the 
direction of Jesse Joad, associate dean for 
diversity and faculty life. Joining Glaser, 
Kuppermann, Chew and Henderson as 
work group members are faculty members 
Christopher Evans, Lydia Howell and 
Theodore Wun.

“I consider the Work-Life Balance Work 
Group part of the Faculty Development 
mission of creation of a work environment 
in which faculty and staff members feel 
supported in what they do,” Joad said. 
She observed that attaining work-life 
balance is especially difficult for medical 
academicians because their career is more 
than a job — it’s a calling. But she said that 
pressure increases when faculty members 
feel torn between loyalties to work and 
their private lives.

“We need to shift away from the culture 
that just applauds unlimited devotion to 
work. We must develop an institutional 
culture that encourages significant devotion 

to employees’ lives outside of work, 
that respects their desire to cherish their 
personal and family relationships as much 
as it seeks their contributions to academic 
medicine,” Joad added. “Our long-term 
objective is to change that culture, and 
direction must come from leadership, 
including me.”

Kuppermann concurred, saying, “As a 
chair of a large department at the medical 
school, I felt that it was my responsibility 
to participate in this important endeavor.”

Faculty members try various strategies 
to attain work-life balance. Kuppermann, 
for example, awakens each morning at 
4:30. “Those early-morning hours allow 
me to continue what I am passionate 
about at work: researching how to 
improve the care of acutely ill and injured 
children,” said Kuppermann, a professor 
of emergency medicine and pediatrics, 
and Bo Tomas Brofeldt Endowed Chair 
of Emergency Medicine. “At night I get 
to be daddy — my favorite job — and I 
generally pass out with my daughters by  
9 or 9:30 p.m.”

Conversations have begun between 
Joad and Binnie Singh, director of faculty 
relations and development in the offices 
of the chancellor and provost on the Davis 
campus.

“We have discussed finding ways to 
connect the medical school’s work-life 
balance group with what we’re doing 
on the main campus,” Singh said. She 
noted that the Davis campus established a 
work-life program for academic personnel 
in January 2003 and created an online 
repository of information about it (http://
academicpersonnel.ucdavis.edu/worklife/).

UC Davis and UC Berkeley 
collaboratively won a $250,000 award 
for faculty career flexibility in September 
2006. One of only five such Alfred P. 
Sloan Foundation awards nationwide, 
it recognized policies and programs on 
both campuses as exemplary among 
research institutions. The award helped 
fund dissemination of information about 
best practices among UC campuses and 
prompted updating of policies on family-
related accommodations. Revamped 

policies include APM 760 (see http://
www.ucop.edu/acadadv/acadpers/apm/
apm-760.pdf). 

“The policy and program 
recommendations of the report funded 
by Sloan for childbearing leave address 
only tenure-track faculty. But in the 
School of Medicine, approximately 75 
percent of our faculty are not in the 
tenure track,” observed Lydia Howell, 
vice chair and director of anatomic 
pathology. As the school’s associate dean 
for academic affairs in 2001–06, she 
advocated development of policies in 
support of work-life balance, including 
revamped policies for childbearing and 
other family leaves that are applicable 
to all faculty tracks and that recognize 
the unique features of the medical 
compensation plan.

 “We expanded the campus policies 
so they applied to all of our faculty 
members, and addressed the unique 
salary structure of the School of 
Medicine, which differs from that of the 
general campus,” she said. “We now 
have uniform policies that apply across 
the school.” (See http://www.ucdmc.
ucdavis.edu/academicpersonnel/review.
html on the Web.)

Although the Davis campus has 
child-care facilities that School of 
Medicine personnel may use, the 
Sacramento campus lacks such an 
amenity — for now.

“We know that a child-care facility 
needs to be part of the future of our 
Sacramento campus,” said Claire Pomeroy, 
School of Medicine dean. “Currently, our 
Academic and Staff Assistance Program 
provides assistance and referrals for child 
care, and we are exploring how to move 
forward, given our unprecedented level of 
major construction commitments already 
in progress.”

The Work-Life Balance Work Group 
has established a Web site (www.ucdmc.
ucdavis.edu/facultydev/work-life.
html) identifying resources and coping 
strategies that School of Medicine faculty 
members have found useful in their own 
experience. Married couple Nathan Kuppermann and Nicole Glaser epitomize the quest of medical academi-

cians to balance career demands with personal and family relationships. (Photos: Emi Manning)
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facultyrounds

Samantha Harris

Each edition of the Faculty Newsletter introduces faculty colleagues who recently joined the UC Davis 
Health System family. Watch for more new clinical and research staff members in the next issue.

By Claire Pomeroy, DEAN

Guohua Xia

viewpoint

A welcome to new  
faculty colleaguesMEET REFUGEE TRAUMA SPECIAL IST

ALAN KOIKE
Activities of the Faculty Development  
Office are guided by the recommendations  
of two advisory boards:

Faculty Development  
Advisory Council
Gregg Servis, M.Div., Dean’s Office, Faculty 

Development (Council Chair)
Chuck Bevins, M.D., Ph.D., Medical 

Microbiology and Immunology
Kathy DeRiemer, Ph.D., M.P.H., Public Health 

Sciences
Tonya Fancher, M.D., M.P.H., Internal 

Medicine
Estella Geraghty, M.D., M.S., M.P.H., Internal 

Medicine
W. Ladson Hinton, M.D., Psychiatry and 

Behavioral Sciences
Lydia Howell, M.D., Pathology
Jesse Joad, M.D., M.S., Pediatrics
Cathleen Lammers, M.D., Anesthesiology and 

Pain Medicine
Keith Lau, M.D., Pediatrics
Jamie Ross, M.D., Internal Medicine
Vicki Wheelock, M.D., Neurology

Office of Diversity  
Advisory Council

Jesse Joad, M.D., M.S., Pediatrics  
(Council Chair)

Elizabeth Abad, Alumni and Development 
Officer, Health Sciences Advancement

James Forkin, Postbaccalaureate Program 
Coordinator, Office of Medical Education

Darin Latimore, M.D., Internal Medicine
Russell Lim, M.D., Psychiatry and Behavioral 

Sciences
José Morfin, M.D., Internal Medicine
Marbella Sala, Executive Operations Manager, 

Center for Reducing Health Disparities
Andreea Seritan, M.D., Psychiatry and 

Behavioral Sciences
Daniel Steinhart, CLAS Project Coordinator, 

Center for Reducing Health Disparities
Pam Stotlar-McAuliffe, Manager, Continuing 

Medical Education
Gregg Servis, M.Div., Dean’s Office, Faculty 

Development
Hendry Ton, M.D., Psychiatry
Brandee Waite, M.D., Physical Medicine and 

Rehabilitation — Sports Medicine

Psychiatrist Alan K. Koike says 
he is excited to be working in 
a profession that he believes 
embodies the essence of the human 
spirit. Koike, a health sciences 
associate clinical professor in the 
UC Davis Department of Psychiatry 
and Behavioral Sciences, is medical 
director of the Sacramento County 
Division of Mental Health’s Adult 
Psychiatric Support Services Clinic. 
He works fulltime in the county’s 
mental health clinic, but is an 
employee of UC Davis, which has a 
contract with the county to operate 
the clinic.

Koike treats Medi-Cal patients 
from underserved population 
groups, including Southeast 
Asian refugees and immigrants. He has 
developed an affinity for Hmong people 
even though he does not speak their 
language. Many Hmong experience 
chronic depression and anxiety, including 
posttraumatic stress disorder, typically 
resulting from the aftermath of the 
Vietnam War.

“Many of my patients don’t speak 
English, they’re unfamiliar with Western 
culture, and they may be leery of Western 
medication and psychiatry,” said Koike, 
who enlists translators for non-English 
speakers. “It takes a long time to build 
their trust. Then one day they open up 
and begin telling you about domestic 
violence, or problems with their kids, or 
trauma they experienced in Southeast 
Asia.”

Koike, the youngest among four 
siblings, was born and raised in Honolulu, 
where his father was a urologist and his 
mother was a nurse. Urology was his goal 
when he entered medical school in 1986 
at Northwestern University in Chicago. 

He experienced a revelation, however, 
during his third-year clinical rotations.

“When I did a psychiatry rotation, I 
realized that’s what I was suited for,” Koike 
said. “I wasn’t as interested in patients’ 
livers or hypertension as I was in hearing 
their stories. Just talking and listening to 
people can be itself a treatment. Psychiatry 
is concerned with relationships, which is 
what life is all about.”

Koike served his residency in 
psychiatry with UC Davis. He joined 
the UC Davis staff as medical director 
of the University Psychiatry Center 
in 1994. He subsequently became 
directory of ambulatory services for the 
Department of Psychiatry; a consult 
liaison psychiatrist for the department; 
and a transplant psychiatrist — evaluating 
the emotional states of organ transplant 
candidates — before enrolling at UCLA 
in 1998 to obtain his master of science 
in health services (M.S.H.S.) degree. 
After completing that two-year program, 
he became a staff psychiatrist with the 
Sacramento County Adult Psychiatric 
Support Services Clinic.

Although Koike is of 
Japanese ancestry, he became 
interested in the Hmong people 
after reading Anne Fadiman’s 
book The Spirit Catches You and 
You Fall Down.

“The book is about conflicts 
arising between the culture 
of Western medicine and 
immigrant Hmong parents 
whose young daughter develops 
seizures. It’s a wonderful book 
that I found very eye opening 
and moving,” Koike said.

Since the days of his 
residency, Koike has relaxed 
by painting abstract, still-life 
and landscape subjects. He also 
enjoys golf. Koike and his wife, 

psychologist Karen Kurasaki, are parents 
of a daughter, Heather, born this past 
December.

Although Koike does some lecturing, 
he prefers working with students 
individually or in small groups. He is a 
facilitator in the Doctoring 3 curriculum, 
and mentors psychiatric residents and 
medical students serving psychiatric 
rotations. He encourages students and 
residents to develop awareness and 
sensitivity about cultural distinctions, and 
is passionate about teaching students how 
to work with Hmong patients.

He advises his students to have 
reasonable expectations when seeing 
patients suffering from trauma.

“The horrific trauma of war cannot 
be fixed merely with medications. 
The suggestion that such loss can be 
remedied by taking a pill is an insulting 
trivialization of their experience,” Koike 
said. “My job is to listen and bear witness 
to their story, and to let them know that 
it affects me. I can’t fix the hurt they feel, 
but I can be there with them as they learn 
how to deal with it.”

Alan Koike with his wife, Karen Kurasaki 

Guohua Xia’s investigation 
of mental illnesses earns 
recognition
Guohua Xia, M.D., Ph.D., an assistant 
clinical professor of psychiatry, specializes 
in mood disorders and comprehensive 
intervention in his adult mental health 
clinical practice. He is investigating 
efficacy and mechanisms of transcranial 
magnetic stimulation in treatment of 
bipolar disorder, major depression and 
other mental illnesses.

Xia’s work has been recognized 
with a Young Investigator Award from 
the National Alliance for Research on 
Schizophrenia and Depression; a New 
Investigator Award from the National 
Institute of Mental Health (NIMH) New 
Clinical Drug Evaluation Unit (NCDEU); 
and an Excellent Academic Paper award 
from the National Continuing Education 
Committee of the Chinese Medical 
Association.

Samantha Harris researches 
contractile proteins in cardiac 
disease
Samantha Harris, an assistant professor 
in the Department of Neurobiology, 
Physiology and Behavior, specializes 
in studying the molecular mechanisms 
of muscle contraction and the 
molecular causes of human inherited 
cardiomyopathies. Harris, who has a 
Ph.D. in physiology from the University 
of Michigan, is investigating the role of 
cardiac contractile proteins in regulating 
the strength and speed of heart muscle 
contraction.

“Since inherited mutations in many 
contractile proteins are a leading cause of 
sudden cardiac death in young athletes, 

understanding the normal function of 
these contractile proteins will shed light 
on human disease,” Harris said.

Other new colleagues
•	 Neonatologist Richard J. Cooke, 

MB, FRCPI, FRCPCH, FAAP, is 
conducting research in fetal-infant 
nutrition. A professor of pediatrics, he 
is chief of the Division of Neonatology. 
He is certified by the American 
Board of Pediatrics, with a sub-board 
certification in perinatal-neonatal 
medicine. He is a Fellow of the 
American Board of Pediatrics, as well 
as the Royal College of Physicians of 
Ireland and of the Royal College of 
Child Health.

•	 Allen C. Gao, M.D., Ph.D., a 
professor of urology, is the director 
of urologic research and co-leader 
of the Prostate Cancer Program at 
the Cancer Center. Gao, a prostate 
cancer specialist, is investigating 
the mechanisms of prostate cancer 
progression, and molecular targeting of 
prostate cancer.

•	 Jinoh Kim, Ph.D., an assistant 
professor of pediatrics, is a cell biologist 
with expertise in intracellular protein 
trafficking. He is studying genetic 
disorders and bacterial infectious 
disease that cause defective protein 
transport from the endoplasmic 
reticulum (ER). He also is identifying 
membrane proteins that regulate 
transport of secretory proteins.

•	 James M. Montoya, M.D., FAAEM, 
an assistant professor of emergency 
medicine, treats patients in the medical 
center’s Emergency Department. 

ABEM board-certified in emergency 
medicine and fellowship-trained 
in EMS, he seeks to improve EMS 
education at all levels: physician, 
resident, nurse and paramedic. 
As EMS Base Hospital director, he 
educates residents and nurses on 
local EMS policies and protocols, and 
evaluates their effectiveness through 
local EMS meetings and continuous 
quality improvement (CQI) 
committees.

•	 Interventional cardiologist Jeffrey 
A. Southard, M.D., an assistant 
clinical professor of cardiovascular 
medicine, is developing a cardiology 
telemedicine program to establish 
links with underserved geographical 
areas, and is involved in the creation 
of a clinical translational stem cell 
research program for cardiology at 
UC Davis. He is board-certified in 
internal medicine and cardiovascular 
disease. As a fellow in cardiology in 
2006, he received the Outstanding 
Fellow Award and the House Staff 
Professionalism Award.

•	 Dermatology professor Min Zhao, 
M.D., Ph.D., is a research scientist 
specializing in wound healing and 
regeneration. He is investigating 
ways in which directed electrical 
currents may guide cell growth to 
stimulate tissue regeneration and 
healing. He was recognized among 
the 100 top young stars in Chinese 
pharmaceutical and medical sciences 
in 1993. In 2001, the U.K. House 
of Commons honored him as one 
of Britain’s Top Younger Scientists, 
Engineers and Technologists.

We’re pleased to welcome Mark Yudof 
as the new president of the University of 
California.

In accepting the position, he said, “We 
must earn the confidence of the people of 
California every day, and part of that effort 
involves demonstrating how our work is 
solving problems that are important in 
their lives: in health, in the environment, 
in agriculture and nutrition, and in 
countless other areas.”

Importantly, he has a track record of 
doing just that at the University of Texas 
and the University of Minnesota, where 
he served as the chief administrator for six 
and four years, respectively.

As chancellor of the University of 
Texas system, he oversaw multiple medical 
education, research and clinical care sites.  
I believe that this valuable experience 
will help him understand the strength of 
health sciences throughout the University 
of California and help us move forward in 
each of our mission areas.

Notably, he already has garnered 
national recognition for his leadership in 
this regard, winning the Association of 
Academic Health Centers’ John R. Hogness 
Award in 2003.  

In his acceptance speech for that 
award, he discussed many of the issues 
we face today, including increasing levels 
of uncompensated care, the high costs of 
end-of-life care, and the importance of 
health care reform at both the state and 
federal levels.

In addition, Mr. Yudof’s training and 
expertise as a lawyer is impressive.  In 
1968, he earned his law degree, cum 
laude, from the University of Pennsylvania, 
a top-10 U.S. law school.  Over his 
career, he has become a leading authority 
in constitutional law, free speech, 
education law, and gender discrimination 
– important topics with significant 
implications in medicine.

Overall, given his accomplishments 
and background, I am confident that he 
shares many of the values we hold in 
our health system family.  He said, “The 
University of California stands as a model 
for the world, creating tomorrow’s leaders 
and innovators and helping to solve many 
of society’s most pressing problems. I 
can think of no greater personal privilege 
than to have the opportunity to lead this 
remarkable institution.”

Thank you for helping me welcome 
the 19th president of the University of 
California, Mark Yudof.

“The University of California stands 
as a model for the world, creating 
tomorrow’s leaders and innovators  

and helping to solve many of  
society’s most pressing problems.  
I can think of no greater personal 

privilege than to have the opportunity 
to lead this remarkable institution.” 

—Mark Yudof
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Work-Life continued from page 1

Workshops and other activities

You are invited! We encourage you to 

enroll in one of the various workshops, 

programs and events sponsored by the 

Faculty Development Office. For more 

event details and to register, visit www.

ucdmc.ucdavis.edu/facultydev/ and click 

Register Online. (Event co-sponsors are 

indicated within parentheses.)

UC Davis Health System
Faculty Development Office
4610 X Street, Suite 4101
Sacramento, CA 95817

June

  2	 Work-Life Balance Work Group

  4	 Office of Diversity Advisory  
Council meeting

  5	 URM networking event

  7	 School of Medicine Commencement

11	 Faculty Development Advisory 
Council meeting

17	 Workshop: How to Be an Effective 
Course Director (OME)

19	 	Workshop: Writing Effective Exam 

Questions, Part I (OME)

20	 Workshop: Using the Audience 
Response System (OME)

23	 Workshop: How to Give a Dynamic 
Lecture (OME)

26	 Workshop: Writing Effective Exam 
Questions, Part II (OME)

IN SEARCH OF WORK-LIFE BALANCE
New resources will help create more family-supportive environment

July continues on page 6

July

  2	 Office of Diversity Advisory Council meeting

  9	 Faculty Development Advisory Council meeting

August

  6	 Office of Diversity Advisory Council meeting

13	 Faculty Development Advisory Council meeting

Save the date:

Oct. 2	 New Faculty Orientation

Event co-sponsor

OME: Office of Medical Education
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“We expect to maintain both a career 
and a family, but we expect excellence 
in one role will come at some cost to 
the other,” author Melinda M. Marshall 
wrote in her 1993 book Good Enough 
Mothers: Changing Expectations for 
Ourselves.

The hope of achieving equilibrium 
between career and family obligations 
has proved particularly elusive for 
academic medical professionals. But UC 
Davis and the School of Medicine have 
been enacting changes to produce what 
one administrator calls a cultural shift.

A study titled “Predictors of 
Physician Career Satisfaction, Work-
Life Balance, and Burnout,” published 
in the April 2007 issue of Obstetrics 

and Gynecology, concluded that lack 
of control over schedule and work 
hours appears to hasten work-life 
balance failure and physician burnout. 
Although 79 percent of respondents 
said they were highly satisfied with 
their careers, fewer than half felt they 
had achieved even moderate levels of 
work-life balance.

“I am not surprised by those 
statistics. After all, parenting is a more 
than full-time job, and so is academic 
medicine,” said Nicole Glaser, a UC 
Davis associate professor of pediatric 
endocrinology. “It’s almost impossible 
to imagine that anyone who works 
full time in academic medicine feels 

completely happy with the amount of 
time they spend with their children, and is 
able to fulfill responsibilities to family and 
children in the way they feel is optimal.”

She said that the expectations of 
academic medical institutions may be 
manageable for a single person, a married 
person with a stay-at-home spouse, or a 
dual-career couple without children, aging 
parents or other family responsibilities.

“But once family responsibilities are 
added to the mix, it frequently becomes 
so difficult that it approaches impossible,” 
Glaser said.

She and her spouse, physician Nathan 
Kuppermann, collaborated last year with 
another School of Medicine faculty couple 
—Helen Chew and Mark Henderson — in 
preparing an audiovisual presentation 
titled “Mission Impossible (or Possible?) 
… Juggling Careers and Parenting.” They 
presented it for a clinical research training 
program, as well as for a workshop that the 
Faculty Development Office sponsored.

The enthusiastic response to the 
presentation helped inspire formation of 
a School of Medicine Work-Life Balance 
Work Group last September under the 
direction of Jesse Joad, associate dean for 
diversity and faculty life. Joining Glaser, 
Kuppermann, Chew and Henderson as 
work group members are faculty members 
Christopher Evans, Lydia Howell and 
Theodore Wun.

“I consider the Work-Life Balance Work 
Group part of the Faculty Development 
mission of creation of a work environment 
in which faculty and staff members feel 
supported in what they do,” Joad said. 
She observed that attaining work-life 
balance is especially difficult for medical 
academicians because their career is more 
than a job — it’s a calling. But she said that 
pressure increases when faculty members 
feel torn between loyalties to work and 
their private lives.

“We need to shift away from the culture 
that just applauds unlimited devotion to 
work. We must develop an institutional 
culture that encourages significant devotion 

to employees’ lives outside of work, 
that respects their desire to cherish their 
personal and family relationships as much 
as it seeks their contributions to academic 
medicine,” Joad added. “Our long-term 
objective is to change that culture, and 
direction must come from leadership, 
including me.”

Kuppermann concurred, saying, “As a 
chair of a large department at the medical 
school, I felt that it was my responsibility 
to participate in this important endeavor.”

Faculty members try various strategies 
to attain work-life balance. Kuppermann, 
for example, awakens each morning at 
4:30. “Those early-morning hours allow 
me to continue what I am passionate 
about at work: researching how to 
improve the care of acutely ill and injured 
children,” said Kuppermann, a professor 
of emergency medicine and pediatrics, 
and Bo Tomas Brofeldt Endowed Chair 
of Emergency Medicine. “At night I get 
to be daddy — my favorite job — and I 
generally pass out with my daughters by  
9 or 9:30 p.m.”

Conversations have begun between 
Joad and Binnie Singh, director of faculty 
relations and development in the offices 
of the chancellor and provost on the Davis 
campus.

“We have discussed finding ways to 
connect the medical school’s work-life 
balance group with what we’re doing 
on the main campus,” Singh said. She 
noted that the Davis campus established a 
work-life program for academic personnel 
in January 2003 and created an online 
repository of information about it (http://
academicpersonnel.ucdavis.edu/worklife/).

UC Davis and UC Berkeley 
collaboratively won a $250,000 award 
for faculty career flexibility in September 
2006. One of only five such Alfred P. 
Sloan Foundation awards nationwide, 
it recognized policies and programs on 
both campuses as exemplary among 
research institutions. The award helped 
fund dissemination of information about 
best practices among UC campuses and 
prompted updating of policies on family-
related accommodations. Revamped 

policies include APM 760 (see http://
www.ucop.edu/acadadv/acadpers/apm/
apm-760.pdf). 

“The policy and program 
recommendations of the report funded 
by Sloan for childbearing leave address 
only tenure-track faculty. But in the 
School of Medicine, approximately 75 
percent of our faculty are not in the 
tenure track,” observed Lydia Howell, 
vice chair and director of anatomic 
pathology. As the school’s associate dean 
for academic affairs in 2001–06, she 
advocated development of policies in 
support of work-life balance, including 
revamped policies for childbearing and 
other family leaves that are applicable 
to all faculty tracks and that recognize 
the unique features of the medical 
compensation plan.

 “We expanded the campus policies 
so they applied to all of our faculty 
members, and addressed the unique 
salary structure of the School of 
Medicine, which differs from that of the 
general campus,” she said. “We now 
have uniform policies that apply across 
the school.” (See http://www.ucdmc.
ucdavis.edu/academicpersonnel/review.
html on the Web.)

Although the Davis campus has 
child-care facilities that School of 
Medicine personnel may use, the 
Sacramento campus lacks such an 
amenity — for now.

“We know that a child-care facility 
needs to be part of the future of our 
Sacramento campus,” said Claire Pomeroy, 
School of Medicine dean. “Currently, our 
Academic and Staff Assistance Program 
provides assistance and referrals for child 
care, and we are exploring how to move 
forward, given our unprecedented level of 
major construction commitments already 
in progress.”

The Work-Life Balance Work Group 
has established a Web site (www.ucdmc.
ucdavis.edu/facultydev/work-life.
html) identifying resources and coping 
strategies that School of Medicine faculty 
members have found useful in their own 
experience. Married couple Nathan Kuppermann and Nicole Glaser epitomize the quest of medical academi-

cians to balance career demands with personal and family relationships. (Photos: Emi Manning)


