
For more information
Career Mentoring Handbook and other resources: www.ucdmc.ucdavis.edu/facultydev/mentoring.html

facultyNewsletter
Published by the Faculty Development 
Office, which administers and coordinates 
programs that respond to the professional and 
career development needs of UC Davis Health 
System faculty members.

4610 X Street, Suite 3101 
Sacramento, CA 95817 
(916) 734-2464 
www.ucdmc.ucdavis.edu/facultydev/

Edward Callahan, Ph.D. 
Associate Dean for Academic Personnel

Jesse Joad, M.D., M.S. 
Associate Dean for Diversity and Faculty Life

Gregg Servis, M.Div. 
Director, Faculty Development 
gregg.servis@ucdmc.ucdavis.edu

Cheryl Busman 
Program Assistant, Faculty Development 
cheryl.busman@ucdmc.ucdavis.edu

Yvette Harris 
Program Assistant, Office of Diversity 
yvette.harris@ucdmc.ucdavis.edu

Published by the Faculty Development Office
FEBRUARY – MARCH 2008

facultyNewsletter | February – March 2008 | www.ucdmc.ucdavis.edu/facultydev	 5 facultyNewsletter | February – March 2008 | www.ucdmc.ucdavis.edu/facultydev	 6

Career Mentoring continued from page 1

Workshops and other activities

You are invited! We encourage you to 

enroll in one of the various workshops, 

programs and events sponsored by the 

Faculty Development Office. For more 

event details and to register, visit www.

ucdmc.ucdavis.edu/facultydev/ and click 

Register Online. (Event co-sponsors are 

indicated within parentheses.)

UC Davis Health System
Faculty Development Office
4610 X Street, Suite 3101
Sacramento, CA 95817

February

  1	 Mental Models: An Exploration of 

Human Paradigms (PCDP)

  1	 Dean’s Lecture Series: Special Guest 

Speaker Alfredo Quiñones- 

Hinojosa, M.D.

  4	 Workshop: Juggling Careers and 

Parenting

  6	 Office of Diversity Advisory Council 

meeting

  7	 Women in Medicine Winter 

Workshop: Salary Negotiation 

Strategies

  7	 URM Faculty networking social

13	 	Faculty Development Advisory 

Council meeting

14	 Workshop: Team-Based Learning 

(OME)

19	 Workshop: Time Management

Career mentoring takes hold
Decentralized program designed to assist all junior faculty

FEBRUARY continues on page 6

21	 Workshop: Team-Based Learning (OME)

28	 Workshop: Team-Based Learning (OME)

29	 Leadership and Management Skills  (PCDP)

March

  5	 Office of Diversity Advisory Council Meeting

  7	 Difficult Conversations (PCDP)

13	 Dean’s Recognition Reception

14	 Faculty Development Advisory Council meeting

April

  2	 Office of Diversity Advisory Council meeting

  3	 URM Faculty networking social

  4	 Difficult Conversations (PCDP)

  7	 Work-Life Balance Work Group

  9	 Faculty Development Advisory Council meeting

10	 Breakfast with the Dean

Event co-sponsors

OME: Office of Medical Education

PCDP: Junior Career Faculty Professional Career Development Program

By the time medical doctors complete 
their public school, undergraduate and 
medical school education, residency 
and fellowship training, they have spent 
about a quarter of a century under 
tutelage. When they join an academic 
health-care organization as a full-time 
employee, that tether may be largely 
severed. Their urgent need to chart 
unfamiliar territory is compounded by 
the relentless ticking of the “up or out” 
promotion clock.

To help acclimate new faculty 
members, the UC Davis Health System 
established the Career Mentoring 
Program that formally began operation 
in January 2006. The Faculty 
Development Office took the lead in 
developing a Career Mentoring Handbook 
and helping departments create their 
own programs under the guidance 
of their own departmental director 
of faculty development (DDFD). A 

recently completed study shows that 
the program is succeeding.

The Career Mentoring Program builds 
on the momentum of the Dean’s Award 
for Excellence in Mentoring program, 
which began in 2000 as a means of 
recognizing senior faculty members who 
on their own initiative served as mentors. 
The program drew heavily from a 
mentorship program that Robin Hansen, 
professor of pediatrics, had developed 
within her department in 2003.

“Resources and guidance about 
aspects pertinent to academic life 
are somewhat idiosyncratic to each 
institution,” Hansen said. “In the 
Department of Pediatrics we sought to 
develop a formalized program because 
mentorship had been haphazard. 
We expect so much of junior faculty 
members that formal mentoring has 
become a necessity.”

continued on page 5

Elizabeth Miller, an assistant professor 
of pediatrics for whom Hansen serves as 
a mentor, says the structure helps define 
obligations and goals.

“As a result, senior faculty take their 
mentoring seriously, which was not the case 
at my old institution,” Miller said. “I bring to 
the mentoring meetings specific questions, 
updates and information, knowing that is 
expected. It is a fabulous program.”

As its name indicates, the program 
emphasizes career mentoring.

“The mentoring program is intended 
to encompass everything relevant to 
attainment of promotion: teaching, 
research, clinical care, leadership, 
networking – any and all components 
that are necessary to achieve success in 
an academic medical environment,” said 
Jesse Joad, associate dean for diversity and 
faculty life.

While the program is not mandatory, 
Gregg Servis, director of the Faculty 
Development Office, strongly encourages 
participation.

“We designed this program with 
every assistant professor in mind. Dr. 
Joad and I will help anyone who seeks a 
mentor to find a good match,” Servis said. 
He and Joad credit Lydia Howell, then 
associate dean for academic personnel, for 
advocating the program’s decentralized 
model. 

Charles L. Bevins, professor and DDFD 
in the Department of Medical Microbiology 
and Immunology, reassures faculty 
members that mentor-mentee relationships 
are intended to be devoid of any punitive 
consequences.

“The formally structured program 
directs mentees to think about and declare 
their goals in writing as a means of guiding 
the mentoring pair and solidifying their 
relationship,” Bevins said. “The information 
that they exchange as part of the mentoring 
program can be incredibly helpful, and is 
completely confidential.”

Faculty members for whom Bevins 
has served as a mentor include Mark 
A. Underwood, an assistant professor 
of clinical pediatrics. Underwood cites 
numerous tangible results of the mentorship 

arrangement, including four grant awards, 
poster presentations and preparation of 
publications. Calling Bevins “an excellent 
mentor,” Underwood acclaims the formal 
structure of the program.

“At first I found it daunting and was 
worried that I was taking too much of 
Dr. Bevins’ time. However, I see the value 
of formalized agreements, meetings, 
and updates,” Underwood said. “Our 
relationship became more structured as Dr. 
Bevins helped me prepare my application 
to the NIH K30 Mentored Clinical 
Research Training Program.

Ellen Gold, chair and professor 
in the Department of Public Health 
Sciences, acknowledges the reticence that 
junior faculty members may feel in an 
unstructured mentoring relationship.

“When I was a grad student, I had 
difficulty gathering up the gumption to see 
senior faculty because I felt I was infringing 
on their time. This formal program tells 
mentees that it is OK – in fact, expected 
– for them to take time regularly to meet 
with their senior faculty mentor,” Gold 
said. “One additional advantage of the 
formal program is that senior faculty 
members see mentorship as part of their 
service responsibility.”

The coordinated program not only can 
help junior faculty members, but also can 
enrich recruitment pools.

“Previously, mentorship occurred in 
our department only on an ad-hoc basis,” 
said Richard Sweet, professor and DDFD 
in the Department of Obstetrics and 

Gynecology. “Formalizing mentorship as 
a part of our department procedures has 
given us a big advantage in recruitment 
of junior faculty. It demonstrates that 
the department places importance 
on guiding them in their career 
development.”

Vijay P. Khatri, professor and 
DDFD in the Department of Surgery, 
commends the decentralized nature of 
the career mentoring program.

“The structure enables each 
department to take ownership of the 
program,” Khatri said. The department 
of surgery has customized the program 
by extending it to associate professors as 
well as assistant professors.

“Mentorship can help mid-level 
associate professors prepare for 
leadership positions,” Khatri said. 
“Helping to make a difference in 
someone else’s career is one of the most 
joyous aspects of being in academics.”

The career mentoring program has 
its own mentor, in the form of Marlene 
vonFriederichs-Fitzwater, an assistant 
adjunct professor of hematology & 
oncology. She was principal investigator 
of an evaluative study conducted 
in conjunction with the Faculty 
Development Office.

“The study determined that junior 
faculty perceive the program as very 
helpful in their career development, and 
that senior faculty find satisfaction in 
mentoring,” vonFriederichs-Fitzwater 
said. She is serving as a mentor for 
several people, while she simultaneously 
is under the mentorship of three senior 
faculty members who are guiding her 
career advancement.

“The measurable results of the 
survey constitute baseline data for future 
comparisons,” vonFriederichs-Fitzwater 
observed. “Using that information, we 
can build one of the best mentoring 
programs in the country.”

Career Mentoring Program designers Robin Hansen, Jesse Joad and Gregg Servis continue to 
monitor the evolution of the program. (Photo by: Yvette Harris)

Charles Bevins (standing), a professor of medical 
microbiology and immunology, reviews research 
data with mentee Mark Underwood, an assistant 
professor of clinical pediatrics.

February (Calendar from page 1)

See list of departmental directors 
of faculty development on page 4.

Activities of the Faculty Development Office 
are guided by the recommendations of two 
advisory boards:
•	 Faculty Development Advisory Council 

chair: Gregg Servis, M.Div., Dean’s Office, 
Faculty Development

•	 Office of Diversity Advisory Council 
chair: Jesse Joad, M.D., M.S., Pediatrics
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facultyrounds

D.J. Tancredi

Each edition of the Faculty Newsletter introduces faculty colleagues who recently joined the UC Davis 
Health System family. Watch for more new clinical and research staff members in the next issue.

By Claire Pomeroy, DEAN

M.S. Golconda

viewpoint

A welcome to new  
faculty colleaguesMEET VETERAN RURAL  PRACTITION  ER

BRUCE GREENBERG

When UC Davis Health System officials 
announced the establishment of the UC 
Rural-PRIME program in 2006, no one 
applauded more enthusiastically than 
Bruce D. Greenberg, a family practice 
physician. For three decades he has served 
patients in the southern Monterey County 
towns of King City (population about 
11,000) and Greenfield (pop. 16,000), 
along U.S. 101 about 40 miles south of 
Salinas.

There, in the southern extremity of 
Steinbeck country, most local residents 
are involved in one way or another with 
vegetable crop harvesting, food processing 
and packing, or cattle ranching. Greenberg 
is among the few physicians who choose 
to practice here.

In his full-time family practice with 
Mee Memorial Hospital and Clinics, he 
performs adult, pediatric and obstetric 
inpatient and outpatient care. He is 
a diplomate of the American Board 
of Family Practice, and the UC Davis 
School of Medicine Alumni Association 
recognized his lifelong work with the 
2002 Humanitarian of the Year Award.

Born in Chicago, Greenberg spent 
his youth in Los Angeles and the San 
Francisco Bay Area until he enrolled in 
medical school at UC Davis. There he 
embraced small-town living and seized 
the opportunity to perform his residency 
at Natividad Medical Center in Salinas, an 
affiliate of UC San Francisco. Greenberg 
earned extra money part-time working 
weekends in the ER at Mee Memorial 
Hospital in King City, which hired him full 
time when he completed his residency.

Since then, he has endured persistent 
turnover among his colleagues.

“An especially difficult obstacle has 
been dealing with seeing so many doctors 

come and go from our practice, and 
learning to accept that without becoming 
discouraged or feeling that all of your hard 
work and efforts are being ‘abandoned,’” 
said Greenberg. His philosophy also has 
been shaped by a nearly fatal diverticulum 
perforation that required 16 days of 
hospitalization in 2002 – about which 
he wrote in an article titled “What You 
Learn When You Almost Die” in the 
fall 2004 edition of UC Davis Medicine 
magazine (see www.ucdmc.ucdavis.edu/
ucdavismedicine).

As a Health System voluntary clinical 
faculty member, Greenberg has hosted 
several UC Davis third-year medical 
students who served their family medicine 
clerkships with him.

“Each lived with us for a month and 
saw first-hand what the life of a family 
practitioner was like in a small town,” 
Greenberg said. “I think they took away 
with them just what this type of practice 
is really like – both the rewards and the 
challenges.”

He is troubled by the shrinking 
medical staff at his hospital, and he 
continually worries about adequate 
coverage of the call schedule. He’s 
hopeful that Rural-PRIME will help arrest 
attrition of doctors in his and other rural 
communities.

“I am proud that I went into family 
practice and rural practice, since I often 
see myself in the role of the ‘underdog.’ I 
am proud to be bilingual and bicultural, 
because I didn’t grow up amid Latino 
culture, and it took hard work,” said 
Greenberg, whose wife, Ana Maria, is 
from Puerto Rico. “I was proud to win 
the Humanitarian Award, because it 
underscored my values of helping the 
underserved and called needed attention 
to rural family practice.”

Greenberg, an aerobic and weight 
training exercise enthusiast, gains relief 
from stress by spending time with his 
yellow lab retriever and dabbling as 
a stand-up comic at parties or class 
reunions. Ana Maria, who has worked 
with community-based education 
programs including “Healthy Families,” 
was named “One of the Outstanding 
Women of Monterey County” in 2000. 
The couple plans to build a vacation 
home on a portion of the Puerto Rican 
farm on which Ana Maria was born, and 
they hope to make it available to other 
family members and to “stressed-out  
doctors and medical students,” Greenberg 
said.

“I would like to tell medical students 
that rural practice is alive and well, 
although understaffed, and that is why we 
really need them,” Greenberg said. “It can 
be a viable, rewarding career for the right 
person.”

Bruce Greenberg <kgreen2017@yahoo.com>

Over the past year, our health system’s 
education mission has been in the 
spotlight with major milestones such as 
the opening of our new education building 
and the announcement of our new Betty 
Irene Moore School of Nursing. There are 
a number of additional accomplishments 
that are important and worth noting.

First, the faculty have been diligently 
working to reform our medical curriculum 
in support of competency-based learning 
and alignment with institutional values 
and goals. Simultaneously, lecture time 
was decreased in the first two curricular 
years in support of greater self-directed 
learning by students. These efforts 
– combined with support for career 
advising, college directors and a new 
professionalism policy – were highlighted 
during the accreditation visit by the 
Liaison Committee on Medical Education 
(LCME) in November.

Second, we can be proud of our 
admissions committee’s success in 
achieving greater diversity among 
our medical student body that more 
accurately reflects the demographics of 
our community and our state. The class 
of 2011 is “majority-minority,” including 
a tripling in the number of Latino medical 
students from the previous year. This 
change in the composition of the school’s 
enrollment constitutes a significant 
advancement toward our system-wide 
goal of reducing health disparities. The 

admissions committee for this fall’s 
class already is working hard to build 
on this success, and is excited to be 
recruiting students for the second cohort 
of our rurally focused medical education 
program, Rural-PRIME.

Third, we are on the path to recruit a 
national leader to serve as our associate 
dean for medical education and 
curriculum. We have attracted a high-
caliber candidate pool of applicants who 
have visited our campus to lecture and 
share their thoughts on the future of 
medical education with many of you.

And finally, our faculty are taking a 
more active role than ever in ensuring 
that we continue to achieve excellence 
in education. Through increased 
participation in committees, councils, 
task forces and work groups, you are 
creating truly innovative approaches 
that enhance our ability to train the 
physician-leaders of tomorrow. Thank 
you for your commitment to teaching, 
mentoring, volunteering and the many 
other activities that advance our core 
educational mission.

“Through increased participation in 
committees, councils, task forces and 
work groups, you are creating truly 
innovative approaches that enhance 

our ability to train the physician-leaders 
of tomorrow.”

Muralikrishna Golconda 
manages transplantations

Muralikrishna S. Golconda, M.D., 
M.R.C.P (U.K.), a specialist in nephrology 
and transplantation medicine, evaluates 
candidates for kidney and pancreas 
transplantation and manages them 
following their transplant surgery. He 
is an associate clinical professor in the 
Department of Internal Medicine’s Section 
of Transplant Nephrology.

Golconda is board-certified in 
nephrology, and has additional fellowship 
training in transplantation medicine. 
He is a member of the Royal College of 
Physicians of the United Kingdom. His 
research interests include investigating 
immunosuppressive protocols, strategies 
to improve long-term outcomes in 
transplant recipients, and the role of 
surveillance biopsies in improving renal 
transplant outcomes.

Daniel Tancredi performs 
statistical analyses for trials
Statistician Daniel Joseph Tancredi, 
Ph.D., working in collaboration 
with medical researchers, develops 
and implements statistical methods 
for estimating the effects of various 
experimental interventions and prognostic 
factors. Tancredi, an assistant professor in 
residence in the Department of Pediatrics 
and the Center for Healthcare Policy and 
Research, typically works on analyses for 
medical trials in primary-care settings 
and population-based observational 
epidemiological studies.

He is a member of the American 
Statistical Association and a peer reviewer 
for its flagship journal. Tancredi has been 

the collaborating statistician on projects 
designed to reduce the risk of HIV 
transmission; to improve the ability of cancer 
patients to attain appropriate pain control; 
and to improve the education of medical 
students and new physicians regarding end-
of-life issues and genetics testing issues. His 
independent research involves evaluation of 
the relative efficiencies of various statistical 
analysis strategies for observational and 
experimental studies.

Other new colleagues
•	 Michael F. Daily, M.D., an assistant 

professor of surgery who practices 
abdominal transplantation surgery, 
specializes in adult liver, kidney 
and pancreas transplantation and 
pediatric kidney transplantation. 
He is investigating management 
of hepatocellular cancer, and has 
some training in small-intestine and 
multivisceral transplantation. Certified 
by the American Board of Surgery, 
Daily also performs liver resection, 
hepatobiliary surgery and dialysis access 
procedures. He served an abdominal 
organ transplantation fellowship at 
the Thomas E. Starzl Transplantation 
Institute in Pittsburgh, Pa.

•	 Antoni J. Duleba, M.D., professor of 
obstetrics and gynecology, specializes 
in reproductive endocrinology and 
infertility. He is board-certified in 
obstetrics and gynecology and in 
reproductive endocrinology and 
infertility. Duleba’s research focuses on 
ovarian function, especially in relation 
to development of new treatments of 
polycystic ovary syndrome.

•	 Melissa C. Evans, M.D., an assistant 
professor of pediatrics, practices 

management of critically ill children 
in the pediatric intensive-care unit for 
postoperative cardiac surgery patients, 
as well as children being treated for 
sepsis, shock, trauma, respiratory 
failure, renal failure and liver failure. 
She is boarded by the American Board of 
Pediatrics, and sub-boarded in pediatric 
critical care medicine. She participates in 
training medical students and residents 
in the PICU, and collaborates with the 
Center for Virtual Care.

•	 Sarah Marshall, M.D., who practices 
family medicine and obstetrics, 
maintains a patient panel in the 
Family Medicine Clinic. An assistant 
clinical professor in the departments 
of Family and Community Medicine 
and Obstetrics and Gynecology, she 
precepts residents in the Family 
Medicine Department. She also works 
in the University Women’s Health 
Clinic, where she performs outpatient 
gynecology services. She is certified by 
the American Board of Family Medicine.

•	 Lily Koo Lin, M.D., an assistant 
professor of ophthalmology and vision 
science, practices ophthalmic plastic 
and orbital surgery. Her research work 
involves the orbital-globe relationship 
and oculoplastic trauma. She has 
presented her research findings at 
meetings of the Association for Research 
in Vision and Ophthalmology (ARVO), 
the American Society of Ophthalmic 
Plastic and Reconstructive Surgery 
(ASOPRS), the British Oculoplastic 
Surgery Society (BOPSS), and the 
European Society of Ophthalmic Plastic 
and Reconstructive Surgery (ESOPRS).

Departmental directors of 
faculty development (DDFDs)

Timothy Albertson, M.D., Ph.D., 
Internal Medicine 

Charles Bevins, M.D., Ph.D., Medical 
Microbiology and Immunology

Charles DeCarli, M.D., Neurology

Karen Doyle, M.D., Ph.D., 
Otolaryngology

Scott Fishman, M.D., Anesthesiology 
and Pain Medicine

Peter Franks, M.D., Family and 
Community Medicine

Donald Hilty, M.D., Psychiatry and 
Behavioral Medicine

Rivkah Isseroff, M.D., Dermatology

Hanne Jensen, M.D., Pathology

Thomas Jue, Ph.D., Biochemistry 
and Molecular Medicine

John Keltner, M.D., Ophthalmology 
and Visual Science

Vijay Khatri, MBChB, FACS Surgery

David Kilmer, M.D., Physical 
Medicine and Rehabilitation

Stephen McCurdy, M.D., M.P.H., 
Public Health Sciences

Ruth McDonald, M.D., Pediatrics

John McGahan, M.D., Radiology

J. Paul Muizelaar, M.D., Neurological 
Surgery

John Payne, M.D., Physiology 
and Membrane Biology, and 
Pharmacology and Toxicology

Anthony Stone, M.D., Urology

Richard Sweet, M.D., Obstetrics and 
Gynecology

Richard Tucker, Ph.D., Cell Biology 
and Human Anatomy

Andrew Vaughan, M.D., Radiation 
Oncology

Garen Wintemute, M.D., M.P.H., 
Emergency Medicine

Philip Wolinsky, M.D., Orthopaedic 
Surgery
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perforation that required 16 days of 
hospitalization in 2002 – about which 
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saw first-hand what the life of a family 
practitioner was like in a small town,” 
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medical staff at his hospital, and he 
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hopeful that Rural-PRIME will help arrest 
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admissions committee for this fall’s 
class already is working hard to build 
on this success, and is excited to be 
recruiting students for the second cohort 
of our rurally focused medical education 
program, Rural-PRIME.

Third, we are on the path to recruit a 
national leader to serve as our associate 
dean for medical education and 
curriculum. We have attracted a high-
caliber candidate pool of applicants who 
have visited our campus to lecture and 
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that we continue to achieve excellence 
in education. Through increased 
participation in committees, councils, 
task forces and work groups, you are 
creating truly innovative approaches 
that enhance our ability to train the 
physician-leaders of tomorrow. Thank 
you for your commitment to teaching, 
mentoring, volunteering and the many 
other activities that advance our core 
educational mission.

“Through increased participation in 
committees, councils, task forces and 
work groups, you are creating truly 
innovative approaches that enhance 

our ability to train the physician-leaders 
of tomorrow.”

Muralikrishna Golconda 
manages transplantations

Muralikrishna S. Golconda, M.D., 
M.R.C.P (U.K.), a specialist in nephrology 
and transplantation medicine, evaluates 
candidates for kidney and pancreas 
transplantation and manages them 
following their transplant surgery. He 
is an associate clinical professor in the 
Department of Internal Medicine’s Section 
of Transplant Nephrology.

Golconda is board-certified in 
nephrology, and has additional fellowship 
training in transplantation medicine. 
He is a member of the Royal College of 
Physicians of the United Kingdom. His 
research interests include investigating 
immunosuppressive protocols, strategies 
to improve long-term outcomes in 
transplant recipients, and the role of 
surveillance biopsies in improving renal 
transplant outcomes.

Daniel Tancredi performs 
statistical analyses for trials
Statistician Daniel Joseph Tancredi, 
Ph.D., working in collaboration 
with medical researchers, develops 
and implements statistical methods 
for estimating the effects of various 
experimental interventions and prognostic 
factors. Tancredi, an assistant professor in 
residence in the Department of Pediatrics 
and the Center for Healthcare Policy and 
Research, typically works on analyses for 
medical trials in primary-care settings 
and population-based observational 
epidemiological studies.

He is a member of the American 
Statistical Association and a peer reviewer 
for its flagship journal. Tancredi has been 

the collaborating statistician on projects 
designed to reduce the risk of HIV 
transmission; to improve the ability of cancer 
patients to attain appropriate pain control; 
and to improve the education of medical 
students and new physicians regarding end-
of-life issues and genetics testing issues. His 
independent research involves evaluation of 
the relative efficiencies of various statistical 
analysis strategies for observational and 
experimental studies.

Other new colleagues
•	 Michael F. Daily, M.D., an assistant 

professor of surgery who practices 
abdominal transplantation surgery, 
specializes in adult liver, kidney 
and pancreas transplantation and 
pediatric kidney transplantation. 
He is investigating management 
of hepatocellular cancer, and has 
some training in small-intestine and 
multivisceral transplantation. Certified 
by the American Board of Surgery, 
Daily also performs liver resection, 
hepatobiliary surgery and dialysis access 
procedures. He served an abdominal 
organ transplantation fellowship at 
the Thomas E. Starzl Transplantation 
Institute in Pittsburgh, Pa.

•	 Antoni J. Duleba, M.D., professor of 
obstetrics and gynecology, specializes 
in reproductive endocrinology and 
infertility. He is board-certified in 
obstetrics and gynecology and in 
reproductive endocrinology and 
infertility. Duleba’s research focuses on 
ovarian function, especially in relation 
to development of new treatments of 
polycystic ovary syndrome.

•	 Melissa C. Evans, M.D., an assistant 
professor of pediatrics, practices 

management of critically ill children 
in the pediatric intensive-care unit for 
postoperative cardiac surgery patients, 
as well as children being treated for 
sepsis, shock, trauma, respiratory 
failure, renal failure and liver failure. 
She is boarded by the American Board of 
Pediatrics, and sub-boarded in pediatric 
critical care medicine. She participates in 
training medical students and residents 
in the PICU, and collaborates with the 
Center for Virtual Care.

•	 Sarah Marshall, M.D., who practices 
family medicine and obstetrics, 
maintains a patient panel in the 
Family Medicine Clinic. An assistant 
clinical professor in the departments 
of Family and Community Medicine 
and Obstetrics and Gynecology, she 
precepts residents in the Family 
Medicine Department. She also works 
in the University Women’s Health 
Clinic, where she performs outpatient 
gynecology services. She is certified by 
the American Board of Family Medicine.

•	 Lily Koo Lin, M.D., an assistant 
professor of ophthalmology and vision 
science, practices ophthalmic plastic 
and orbital surgery. Her research work 
involves the orbital-globe relationship 
and oculoplastic trauma. She has 
presented her research findings at 
meetings of the Association for Research 
in Vision and Ophthalmology (ARVO), 
the American Society of Ophthalmic 
Plastic and Reconstructive Surgery 
(ASOPRS), the British Oculoplastic 
Surgery Society (BOPSS), and the 
European Society of Ophthalmic Plastic 
and Reconstructive Surgery (ESOPRS).

Departmental directors of 
faculty development (DDFDs)

Timothy Albertson, M.D., Ph.D., 
Internal Medicine 

Charles Bevins, M.D., Ph.D., Medical 
Microbiology and Immunology

Charles DeCarli, M.D., Neurology

Karen Doyle, M.D., Ph.D., 
Otolaryngology

Scott Fishman, M.D., Anesthesiology 
and Pain Medicine

Peter Franks, M.D., Family and 
Community Medicine

Donald Hilty, M.D., Psychiatry and 
Behavioral Medicine

Rivkah Isseroff, M.D., Dermatology

Hanne Jensen, M.D., Pathology

Thomas Jue, Ph.D., Biochemistry 
and Molecular Medicine

John Keltner, M.D., Ophthalmology 
and Visual Science

Vijay Khatri, MBChB, FACS Surgery

David Kilmer, M.D., Physical 
Medicine and Rehabilitation

Stephen McCurdy, M.D., M.P.H., 
Public Health Sciences

Ruth McDonald, M.D., Pediatrics

John McGahan, M.D., Radiology

J. Paul Muizelaar, M.D., Neurological 
Surgery

John Payne, M.D., Physiology 
and Membrane Biology, and 
Pharmacology and Toxicology

Anthony Stone, M.D., Urology

Richard Sweet, M.D., Obstetrics and 
Gynecology

Richard Tucker, Ph.D., Cell Biology 
and Human Anatomy

Andrew Vaughan, M.D., Radiation 
Oncology

Garen Wintemute, M.D., M.P.H., 
Emergency Medicine

Philip Wolinsky, M.D., Orthopaedic 
Surgery




